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Purpose

The States are asked to approve changes to thefrdle States Employment Board
(“SEB”) and the Jersey Appointments Commission CJA following the
arrangements put in place in 2005 when Ministésiavernment commenced and the
SEB became a legal entity under the EmploymenttatieS Employees (Jersey) Law
2005 (“the Law").

Background

When the planning was being undertaken for the nfimra Committee to Ministerial
Government, the original intent was that the CduoicMinisters would be formally
constituted in law, and as such it would be the leyipg body for all States’
employees with the exception of Crown appointmeants police officers.

As the arrangements for Ministerial Government weeng concluded by the

previous Policy and Resources Committee, consideraiad to be given as to how a
States’ employee would be employed if the CountiMinisters was not legally

constituted due to late amendments being madeetStiites of Jersey Law.

As a result of approved changes to the Statesrséyd aw, the current Law was
introduced and SEB was formally constituted asdhwploying body for all States’
employees with the exception of Crown appointmeants police officers.

The original constitution of SEB was the Chief Mit@r or another Minister
nominated by the Chief Minister to chair the Boardl 3 other Ministers or Assistant
Ministers. In 2009, following concerns raised abthé role of SEB over the number
of suspensions of employees and the length of timevias taking to resolve
suspensions, the former Deputy of St. Martin lodgedProposition F.175/2009
proposing a change to the makeup of SEB. This ehavaps accepted by the States
and SEB is now constituted with the Chief Ministar his nominee as Chair,
2 Ministers or Assistant Ministers and 2 backbehttmbers, both of whom are
elected by the States.

The current functions of SEB are covered by ArtRlef the Law as below —
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PART 3

EMPLOYMENT OF MEMBERS OF PUBLIC SERVICE

8 Functions of States Employment Board
(2) The States Employment Board shall have theovioig
functions —
(@) to determine policy relating to the employment

(b)
(©)

and the terms and conditions of employment of,
States’ employees, other than procedures for
recruitment of States’ employees;

to ensure that the public service conductdfitséth
economy, efficiency, probity and effectiveness; and

to ensure the health, safety and well-bein&tates’
employees.

2) The States Employment Board shall also havedhawing
functions —

(@)
(b)

(€)

(d)

(€)

(f)

()]

to employ persons on behalf of the States and
administrations of the States;

where appropriate, to consult or negotiate with

States’ employees, or representatives of States’
employees, collective agreements as to the termhs an
conditions of employment of States’ employees;

to determine the employee training and devetypgm
needs of States’ employees and appropriate
procedures for appraisal and transfer of States’
employees;

to discipline, suspend, or terminate the emmpieyt
of, States’ employees;

to determine salaries, allowances, pensions and
gratuities as required under the Departments of the
Judiciary and the Legislature (Jersey) Law 1965;

to determine other matters that may reasondimy
considered necessary for the proper administration
and management of States’ employees;

any other function conferred on it by or undar
enactment.

When the current SEB came into office at the en8l0dfl, the Board expressed some
reservations about its position in relation to agrg complex Human Resources (HR)
policies and employment matters without a degreextérnal support. SEB appointed
an advisor in early 2012 with extensive knowled§éiB matters in both the public
and private sectors, which has proved to be oftdrenefit, as the SEB is regularly
dealing with matters on its agenda that go welbinelythe development of pure policy

as set out in the Law.

Given the success of the adviser’s role in suppgitine SEB, it is proposed under the
amendments to the Law to formalise the role ofatidsers. Their appointment would
be through a formal recruitment and appointmentxgss and the SEB would be
appointing up to 2 advisers with relevant indu$fizblic sector experience and/or
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experience in employing large numbers of staff imati-disciplinary and complex
organisation.

The structure of the current Law can lead to theB Skecoming involved in
determining operational elements of employmentyel$ as the development of new
major HR/employment policies as set out in the Law.

To achieve separation between the role of SEB @am policy formulator and its
function as employer with responsibility for the moyment and care of States’
employees, it is proposed that the use of delegaisoset out in Article 10 of the Law
is expanded, and more formal schemes of delegarenused. This would be
supported through the application of a set of “GodEPractice” approved by SEB.
Their status and application would be prescribeithénLaw as part of the functions of
SEB under Article 8.

The purpose of this new structure is to ensure $iE’s primary role is to set policy
and overall direction, and to make more use ofdpecialist skills of the external
advisers to provide assurance that the functionshefemployer are being fully
discharged by the Human Resources Department aplbying departments. One of
the key benefits of the new structure would bertsuee that appropriate governance
arrangements are in place at a corporate levéiaoatl departments apply consistent
employment practice to the employment and careheif temployees in accordance
with the Codes of Practice.

Introducing Codes of Practice

In a similar way to the Public Finance Law wheradficial Directions describe the
manner in which financial management should beiegfily departments, SEB Codes
of Practice would prescribe standards and the fnairie for departments to work
under when developing procedures for the employmsare and health, safety and
welfare of employees. SEB would formally delegake tfunctions to the HR
department for corporate governance and the apiplicaf corporate policies, and to
departments for the day-to-day application of tloel€s.

SEB, and in particular the advisers, would enshet¢ the Codes are being applied
through constructive challenge to the corporate fhHliittion and Department Chief
Officers to account for their application.

In a similar manner in which Chief Officers arec@unting Officers” under the
Finance Law, SEB would, through formal delegatioder the Employment of States
of Jersey Employees (Jersey) Law 2005, make Chféé€els accountable for the
application of the Codes to ensure that best emmboy practice is being
implemented.

The role of the Chief Executive

Currently, the 2005 Law states that the Chief ExeewOfficer is responsible for the
administration and general management of the pugligice. It is proposed that the
Chief Executive Officer should lead the Chief Offis of Ministerial departments, in
the administration and general management of theligservice and in the
implementation of corporate and strategic polic&sthe leader, this would give the
Chief Executive Officer the ability to require a i€h Officer to account for
administration, management and implementation snohiher Ministerial department.
In addition, it is proposed that the Chief Execat®fficer may give a Chief Officer
directions as to his or her duties as a States’l@mp. However, a Chief Officer
already has certain statutory duties, and thesedaraffected by the proposed changes
that enable the Chief Executive Officer to requareChief Officer to account for
administration, management and implementation o€y their department.

States & Page -5
of Jersey P.97/2014



Chief Officers would continue to retain their r@e policy adviser to their respective
Minister as set out under Article 26(6) of the 8sabf Jersey Law 2005, and would
continue to discharge their responsibilities antbaatability as accounting officers as
set out under Article 38(1) of the Public Finantissey) Law 2005.

The role of the Adviser

Essentially the role is to provide objective chadje and constructive criticism. They
bring independent expertise and judgment to bedssues of strategy, performance
and resources, including key appointments and atdsdof conduct (governance).
They will be chosen for their knowledge, experienzaibre and personal qualities.
They will have knowledge to provide valuable advice SEB. Importantly, their
independence will bring a degree of objectivitySBB deliberations and monitoring
of executive management.

Jersey Appointments Commission

Under the Employment of States of Jersey Employéersey) Law 2005 (the “Law”)
the Jersey Appointments Commission (“JAC") is follgn@onstituted and provides
the following functions as set out in Article 23 —

23 Function of Commission

The function of the Commission is to oversee tloeuittnent of
States’ employees so as to ensure that, as faraasigable —

(@) the recruitment of persons as States’ employisegair,
efficient and conducted in accordance with bestcfica
principles and procedures;

(b) States’ employees are appointed on merit; and

(c) members of the States are only involved inr¢lceuitment of
States’ employees in accordance with guidelinesemantier
Article 24 or otherwise in circumstances where, the
opinion of the Commission, it is appropriate thhey be
involved.

The 2012 annual report prepared by the Chair ofGbmmission and presented to
SEB at its meeting on 25th June 2013 identified itinéhe previous year, the JAC had
been engaged in 42 appointments, 10 for seniok sdvivants, and the remainder for
external organisations/quangos. In 2013, the JA@evengaged in 19 for States
appointments and 32 for external organisations/gosinAn Audit Report prepared by
internal audit for the Chair of the Commission mageral recommendations to
strengthen the JAC's role.

Based on the latest statistics for 2012 and 20%3majority of the JAC’s workload
appears to have been spent on external appointments

Under the proposed changes to the functions ofStages Employment Board, it is
proposed that Codes of Practice are agreed witldAl@ for recruitment which will
become mandatory. The JAC will always directly oeer the most senior
appointments, but the role would be strengthenealuttit/oversee the application of
the Codes of Practice. This model would not beimit® to the current Public
Finances Law whereby the Law sets out the rolesrasyplonsibilities for accounting
officers and then provides a framework of Finan@alections that all accounting
officers and senior staff must follow.

This approach would reduce the requirement of JAEitton so many appointments,
however it must be recognised that it would always on the most senior
appointments. The JAC would always be part of #eruitment and appointment
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process to the Chief Executive to the Council ohistiers and Head of the Public
Service and all Chief Officers, and also the Chaid Chief Executives of the various
outside bodies/quangos. The JAC will be requiredeurthe proposed new legislation
to audit departments’ compliance with the Code m@ckce on recruitment, and will
have the power to step in and oversee departmappalintments if standards are not
being met.

The recruitment of the new Chairman is currentlingeindertaken to ensure the new
Chairman can assist in the final structure and oflehe Commissioners as their
current term of office is due for renewal in Ap2i015. Subject to the approval of
these Regulations, the JAC will be directly invalva the preparation of the Code of
Practice relating to recruitment.

Financial and manpower implications
The cost of the advisers will be met from withie #ixisting HR budget.

The cost of changes to the Jersey Appointments Gssion will be met from within
existing annual expenditure incurred by the JACer€hare no direct manpower
implications to these changes other than to iner¢las advisers by one, which will
not be an increase in FTE.

States Members are recommended to support the propals set above and
approve the amendments to the Employment of Statesf Jersey Employees
(Jersey) Law 2005 which are contained within thesBraft Regulations.
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Explanatory Note

These Regulations amend the Employment of Statekeisey Employees (Jersey)
Law 2005 (the “2005 Law”).

Regulation 1provides for the interpretation of references tovjsions of the 2005
Law.

Regulation 2expands upon the role of the Chief Executive @ffias the head of the
public service. Currently, Article 3 of the 2005 viLastates merely that the Chief
Executive Officer is responsible for the administna and general management of the
public service. As amended, Article 3 requires@ingef Executive Officer to lead the
chief officers of Ministerial departments, in thednainistration and general
management of the public service and in the impfeai®n of corporate and strategic
policies. As the leader, the Chief Executive Oifite given the power to require a
chief officer to account for such administrationamagement and implementation in
his or her Ministerial department. In addition, Dkief Executive Officer may give a
chief officer directions as to his or her duties aaStates’ employee. However, a chief
officer already has certain statutory duties, amesé are not affected by the new
powers of the Chief Executive Officer to hold tHéaer to account or give him or her
directions. The existing statutory duties are -c¢hief officer’'s accountability to his or
her Minister in respect of policy direction (ArtcP6(6) of the States of Jersey
Law 2005); his or her duties as an accounting effiander the Public Finances
(Jersey) Law 2005; and, if it applies to the cluficer, the new duty to comply with
employment codes of practice, imposed by the neticlarlOA of the 2005 Law,
inserted by Regulation 5. In addition, the ChiekE&ixive Officer cannot hold a chief
officer to account for, or give that officer dirgwts as to, or influence, the discharge
of a function delegated to him by a Minister, oposed by an enactment.

Regulation 3 provides that the members of the States Employnigodrd (the
“Board”) will be appointed following an ordinaryestion and cease to hold office at
the next ordinary election. The membership of tleard is not altered. The Chief
Minister appoints 2 Ministers or Assistant Ministeas members of the Board. The
States appoint 2 elected members as members Bbtirel.

Regulation 4makes new provision for the appointment of adddorthe Board. The

Board may appoint 1 or 2 advisors. The appointroéithe advisors terminates upon
the Board itself being reconstituted following amdinary election. An advisor may
attend and speak at a meeting of the Board andastajor a meeting of the Board to
be convened, but has no voting rights.

Regulation 5revises the functions of the Board and createsitg th comply with
codes of practice issued by the Board.

Currently, the Board is directly responsible fore therms and conditions of
employment of States’ employees and for consultingnegotiating with States’
employees and their representatives upon thosestand conditions. The Board is
also, currently, expressed to be directly respdaddy the day-to-day management of
States’ employees, such as training and developmmaformance review and
appraisal, and disciplinary matters. Whilst the Boaill continue to be the employer
of States’ employees, the amendments remove thedBodirect responsibility for
negotiating terms and conditions and for day-to-genagement. Instead, the Board
is given the power to issue directions regarding tiegotiation of terms and
conditions and to issue codes of practice regardnagning and development,
performance and appraisal and disciplinary mattaraddition, the Board is given a
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new power to issue codes of practice regardinguiteent and selection of States’
employees.

An accounting officer in a States funded body igureed to comply with codes of
practice issued by the Board regarding the recarthand employment of States’
employees in that body.

Regulation 6 revises the arrangements for appointment and séshi of
Commissioners of the Jersey Appointments Commigsien“JAC”).

Currently, members are appointed by the Statehi@meécommendation of the Chief
Minister. The amendment provides for the Chief Miai to appoint the

Commissioners, with the approval of the Board. Eppointment process is in
accordance with P.205/2009, adopted by the Statethe 2nd February 2010. The
Chief Minister must give the States at least 2 weahktice of his or her intention to
appoint a Commissioner.

Currently, Commissioners are dismissed by the Stalbe amendment gives the
Chief Minister the power to dismiss a Commissiofidre existing provision allowing
the JAC to notify the Chief Minister if it is of ¢hopinion that a Commissioner should
be dismissed and requiring the Chief Minister twim the States that he or she has
received the opinion remains unaltered. The amentineguires the Chief Minister to
notify the States within 2 weeks after he or she teaminated the appointment of a
Commissioner.

Currently, the Chairman of JAC holds office for iaefl period of 4 years. The

amendment introduces flexibility, by providing thiie appointment is for a fixed

period of up to 4 years. It remains the case thatGhairman may be re-appointed.
Other Commissioners are already appointed foredfperiod of up to 4 years.

Regulation 7revises the functions of the JAC. For the most,ghe amendments are
consequential on the new power of the Board taeissules of practice for recruitment
of States’ employees.

New provision is made to require the JAC to consith the States Employment
Board before determining that an employee or affafean independent body is to be
treated, for the purposes of Part 4 of the Lawa &tates’ employee. Similarly the
JAC will be required to consult with the States Emgment Board before determining
whether, for the purposes of the powers in Artgfeof the Law, the office of a
States’ employee or States’ appointee is to besiflad as a senior States’ office.
Article 26 empowers the Commission to nominate bhseover in a recruitment to a
senior States’ office.

The JAC will be required to advise the Board onpheparation of codes of practice
for the recruitment of States’ employees. The Bpardurn, must have regard to the
advice given by the JAC.

The JAC continues to have the power to issue gaiekelunder Article 24 of the 2005
Law, but only in relation to the recruitment of @&l appointees. The JAC will no
longer have the power to issue guidelines for &reuitment of States’ employees.

Currently, under Article 25 of the 2005 Law, theCJAas a discretion as to whether it
carries out or commissions audits of recruitmeacpces. In future, the JAC will be

required to carry out sample audits and to cartyaouaudit in any situation where it
has cause to believe that codes of practice (inc#s® of recruitment of a States’
employee) or its own guidelines (in the case ofuiment of a States’ appointee)
have not been complied with.
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The JAC is given a power to intervene in the réoment of a particular States’
employee or, generally, in the recruitment of Statéenployees by an administration
of the States, if it believes that any code of ficaaelating to recruitment is not being
complied with. A code of practice will specify them that intervention may take.

Regulation 8makes it clear that the Data Protection Commigsids not a States’
employee.

Regulation Qrovides for the citation and commencement oféhiRsgulations.
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Draft Employment of States of Jersey Employees (Adneent
No. 7) (Jersey) Regulations 201- Regulation 1

&

"/

Jersey

b

DRAFT EMPLOYMENT OF STATES OF JERSEY
EMPLOYEES (AMENDMENT No. 7) (JERSEY)
REGULATIONS 201-

Made [date to be inserted)]
Coming into force [date to be inserted)]

THE STATES, in pursuance of Article 42 of the Employment da&t8s of
Jersey Employees (Jersey) Law 200%ve made the following Regulations —

1 Interpretation

In these Regulations a reference to an Article toylmer only is a reference to
the Article of that number in the Employment of t8taof Jersey Employees
(Jersey) Law 2005

2 Role of Chief Executive Officer
(1) For Article 3(3) there shall be substituted fibldlowing paragraphs —

“(3) As the Head of the Public Service, the Chiefeé&utive Officer
shall lead chief officers in —

(@) the administration and general management efpilblic
service; and

(b) the implementation of corporate and strategicies.

(4) In so leading chief officers, the Chief ExeuatiOfficer shall have
the power —

(@) to require a chief officer to account for theattars in
paragraph (3)(a) and (b), so far as the Ministelggartment
for which he or she is the chief officer is respbles for
them; and

(b) to direct a chief officer as to the duties ®undertaken by
him or her in the course of his or her employmestaa
States’ employee.

| (5) The powers in paragraph (4) —
(@) do not override a chief officer’'s accountapilinder —
| (i)  Article 26(6) of the States of Jersey Law 2905
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Draft Employment of States of Jersey Employees (Adn@en
Regulation 3 No. 7) (Jersey) Regulations 201-

(i) Article 38(1) of the Public Finances (Jersey)
Law 2003, or

(iif)  Article 10A of this Law; and
| (b) cannot be used to direct or seek to influenckief officer —

() in the discharge of a function delegated to lirmher
by a Minister; or

(i) in the discharge of a function imposed on ldmher
by any enactment.

(6) Inthis Article —

‘chief officer means the senior States’ employreai Ministerial
department;

‘Ministerial department’ means an administrationttod States for
which a Minister is assigned responsibility.”.

3 Members of States Employment Board

(1) In Article 1 after the definition “member” theershall be inserted the
following definition —

“‘ordinary election’ means an ordinary election foeputies held
under Article 6(2) of the States of Jersey Law 2005

(2)  After Article 5(2) there shall be added thdduling paragraph —

“(3) A member of the States Employment Board shalll office until
a Chief Minister is appointed to office, under Akt 19(7) of the
States of Jersey Law 2003ollowing the next ordinary election,
unless the member of the Board resigns or is rethéraen office
earlier.”.

4 Advisors to the States Employment Board
(1) After Article 6 there shall be inserted thddmling Article —

“6A Advisors to States Employment Board
(1) The States Employment Board may appoint orizavisors.

(2)  An appointment shall be on such terms as theeStEmMployment
Board determines, but shall end upon the Chief &fimi being
appointed to office, under Article 19(7) of the t8& of Jersey
Law, following the next ordinary election, unledsetadvisor
resigns or is removed from office earlier.

(3) An advisor has the right to attend and spea#t ateeting of the
States Employment Board.

(4) The Chairman shall convene a meeting of théeStBmployment
Board if requested to do so by notice in writingngd by an
advisor.”.
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Draft Employment of States of Jersey Employees (Adn@ent
No. 7) (Jersey) Regulations 201- Regulation 5

(2) In Article 7(2), after the words “any membertbk States Employment
Board,” there shall be inserted the words “any salvito the States
Employment Board,”.

5 Functions of States Employment Board
(1) For Article 8 there shall be substituted thikofeing Article —

“8  Functions of States Employment Board

| (1) The States Employment Board shall —

(@) employ persons on behalf of the States and rasimEtions
of the States;

(b) ensure that the public service conducts itséli economy,
efficiency, probity and effectiveness;

(c) ensure the health, safety and well-being of teSta
employees;

(d) determine any other matter that may reasonaity

considered necessary for the proper administratod
management of States’ employees; and

(e) discharge any other function conferred on ibbynder any
enactment.
(2) The States Employment Board shall, for the psep of the
discharge of the functions described in paragraja) to (c) —

(@) give directions regarding consultation or negmn with
States’ employees, or with representatives of State
employees, concerning the terms and conditions of
employment of States’ employees;

(b) issue codes of practice concerning —
() the training and development needs of States’
employees,
(i)  the procedures for recruitment of States’ emypks,

(i) the procedures for appraisal of the perforeerof
States’ employees,

(iv) the procedures for disciplining, suspendingdan
terminating the employment of States’ employeed, an

(v) interventions by the Commission under ArticA2

(3) The States Employment Board may issue codesprattice
concerning any other matter relating to the emplayhof States’
employees.

(4) In paragraph (2)(b)(ii), ‘States’ employee<tludes a person who
is prescribed or determined under Article 15(1)(®y to be a
States’ employee for the purposes of Part 4.

(5) The functions referred to in paragraph (1)(ejude the functions
conferred by Article 8(1) of the Departments of thaliciary and
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Regulation 6

Draft Employment of States of Jersey Employees (Adn@en
No. 7) (Jersey) Regulations 201-

(2)

the Legislature (Jersey) Law 196%rticle 3 of the Loi (1864)
concernant la charge de Juge d’Instruéteomd Article 41(5) of the
States of Jersey Law 200%

After Article 10 there shall be inserted thédwing Article —

‘ “10A Compliance with codes of practice concerning tates’ employees

(1)

(2)

®3)

Subject to paragraph (2), the accounting offinea States funded
body (including a non-Ministerial States funded yjoghall be

accountable for ensuring that codes of practiceiedsunder
Article 8 are complied with in the recruitment agehployment of

States’ employees to work within that body.

Any person to whom a power or function is deted under
Article 10 shall, when exercising the power or Heging the
function, comply with codes of practice issued untidicle 8.

In this Article, ‘accounting officer’, ‘Statédended body’ and ‘non-
Ministerial States funded body’ have the same nmegnas in the
Public Finances (Jersey) Law 20605

6 Members of Jersey Appointments Commission

(1) InArticle 18 —

(@) for paragraphs (1) and (2) there shall be gubst the following
paragraph —

“(1) The Commissioners shall be appointed by theef¥inister, with
the approval of the States Employment Board.”;

(b) in paragraph (3) for the words “paragraph ()ere shall be
substituted the words “paragraph (1)";

(c) after paragraph (3) there shall be inserted flolowing
paragraph —

“(3A) The Chief Minister must, at least 2 weeks dyef appointing a
Commissioner, present to the States a notice abrhiieer intention
to make the appointment.”;

(d) in paragraph (4) for the words “4 years” thehall be substituted
the words “not more than 4 years”.

(2) In Article 19 —

(a) for paragraph (1) there shall be substitute@ tlollowing
paragraph —

“(1) The Chief Minister may dismiss a Commissionarthe grounds he
or she thinks fit.”;

(b) in paragraph (2) for the words “the States” r¢heshall be
substituted the words “the Chief Minister”;

(c) for paragraph (3) there shall be substitute@ tfollowing
paragraph —
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Draft Employment of States of Jersey Employees (Adn@ent
No. 7) (Jersey) Regulations 201- Regulation 7

“(3) The Chief Minister must, not more than 2 weel®r terminating

the appointment of a Commissioner, present to thee$ a notice
that he or she has terminated the appointment.”.

7 Functions of Jersey Appointments Commission

(1)
)

©)

(4)

()

(6)

In the long title, the words “States’ employeesl” shall be deleted.

In Article 14, in the definition “States’ emplee”, for the word “means

there shall be substituted the word “includes”.
In Article 15(2) and (4), after the words “hystrument in writing,” there

shall

be inserted the words “after consultation hwithe States

Employment Board,”.

In Article 16(2), after the words “in writingfthere shall be inserted the
words “after consultation with the States Employhieoard,”.

In Article 23 —

(@)
(b)
(©)

(d)
“(2)

at the beginning there shall be inserted tmagvaph number “(1)";
the word “and” at the end of paragraph (1)lkbe deleted,;

for sub-paragraph (1)(c) there shall be sultsiit the following

sub-paragraphs —

“(c) members of the States are only involved in theruitment
of States’ employees in accordance with codes aftjme
issued under Article 8; and

(d) members of the States are only involved inrg@ruitment
of States’ appointees in accordance with guidelimagle
under Article 24 or otherwise in circumstances \eher the
opinion of the Commission, it is appropriate thiagyt be
involved.”;

after paragraph (1) there shall be added thewimg paragraph —
The function in paragraph (1)(d) is subjectatoy direction by the
States Employment Board that, in its opinion, @&ppropriate for a
Minister to participate in a recruitment of a Stadgpointee.”;

After Article 23 there shall be inserted thédwing Article —

“23A Duty to advise on preparation of codes of praice for recruitment of
States’ employees

(1)

)

®3)

The Commission shall advise the States EmployBeard on the
preparation of codes of practice under Article §iacgning the
procedures for recruitment of States’ employees.

The Commission shall inform the States Emplayiigoard if, in
its opinion, a new code of practice concerning ghecedures for
recruitment of States’ employees should be preparesh existing
code of practice amended or revoked under Article 8

The States Employment Board shall have regarddiiice given
under this Article.”;
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Draft Employment of States of Jersey Employees (Adn@en
Regulation 8 No. 7) (Jersey) Regulations 201-

(7) At the end of the heading to Article 24 thehals be added the words
“for recruitment of States’ appointees”.

(8) In Article 24, the words “States’ employees,ari each place that they
appear, shall be deleted.

(9) In Article 25 for paragraph (1) there shall fabstituted the following
paragraphs —

“(1) The Commission shall, as required by paragrdgt), carry out, or
order to be carried out, audits of recruitment picas in relation
to —

(a) States’ employees of an administration of tta¢eS; and
(b) States’ employees, or States’ appointees, ahdependent
body.
(1A) Audits shall be carried out —

(@) of a sample of recruitments that are repreteataf the
recruitments described in paragraph (1);

(b) of recruitments by an administration of the t&aor an
independent body, where the Commission has cause to
believe that —

()  codes of practice issued under Article 8 havebeen
complied with, or

(i) guidelines under Article 24 relating to thecreitment
of States’ appointees have not been complied with.”

(10) After Article 26 there shall be inserted thddwing Article —

“26A Power of intervention in recruitment of States employees by an
administration of the States

(1) The Commission may intervene in the recruitmehta States’
employee, or States’ employees, by an administraifdhe States
if the Commission believes that any code of practgsued under
Article 8(2)(b)(ii) is not being complied with.

(2) The intervention shall be in accordance witly aade of practice
issued under Article 8(2)(b)(v).

(3) The Commission shall notify the States Emplogtrigoard and the
administration of the States of its decision tceiméne and the
reasons for it.”.

8 Status of Data Protection Commissioner

At the end of the list in Schedule 1 there shall duleled the office “Data
Protection Commissioner”.

9 Citation and commencement

These Regulations may be cited as the Employmenttafes of Jersey
Employees (Amendment No. 7) (Jersey) Regulatiods 28d shall come into
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force on the day, following the ordinary election@ctober 2014, on which the
Chief Minister is appointed to office under Artid®8(7) of the States of Jersey
Law 2005
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chapter 16.325
chapter 16.325
chapter 16.800
chapter 24.900
chapter 16.800
chapter 16.800
chapter 16.300
chapter 07.525
chapter 16.800
chapter 24.900
chapter 16.800
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